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Plan Sponsors
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They are the ones who set up the plan.

▪ They determined the plan’s initial provisions.

▪ They have the power to modify it by following certain processes prescribed by the Act.

▪ They have the power to terminate it.

The Act grants them rights but requires them to delegate the plan’s administration to a 

pension committee.

Since it is a target benefit plan, they are not responsible for any deficits.

They provide guidance to the pension committee regarding funding through the funding

policy.



Employers

▪ In the target benefit plan, employers are not the sponsors and do not have the same obligations 

and responsibilities as in defined benefit plans.

▪ However, they do have certain responsibilities:

▪ pay the contributions specified to the fund;

▪ provide the administrator with the information needed to manage the plan:

▪ forms and statement requests;

▪ personal and financial data;

▪ verify employees’ eligibility for the plan and distribute the member booklet;

▪ indicate PA on T4 slips.

▪ These responsibilities are governed by: 

▪ a service contract signed by them and the pension committee, and by the annual compliance report to be 

submitted to the pension committee;

▪ the collective agreement.

▪ The committee may request the auditor to validate the tasks performed.
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Unions

▪ They negotiate various clauses with the employer. For example: 

▪ worker eligibility for the plan;

▪ contribution rates;

▪ waiver of employee contributions during disability, etc.

▪ They decide on certain plan provisions. For example:

▪ the unreduced retirement age, and consequently, the pension rate.

▪ They act as a communication link between the plan, the employer, and the members.

▪ They can also serve as a point of contact for the administrator in certain situations.

▪ They must ensure that the negotiated provisions are properly implemented by the employer.
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Pension Committee



Composition

9

Members
appointed by the 

plan sponsors

5 members

Independents

2 members

Member
representatives

1 active

1 inactive

At the meeting

According to the 

Act, it is

composed of at 

least two voting

members

appointed by the 

members at the 

annual meeting 

and one 

independent

member.

Possibility of having two additional non-voting members 

appointed by active and inactive members.

Regardless of who appoints them, pension committee 

members speak on behalf of all plan members.



Pension Committee

The pension committee is responsible for plan administration and investment management. 

It must, among other things: 

The committee delegates several of these tasks to service providers.
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Role

▪ ensure the text complies with the Act;

▪ ensure document production deadlines are met;

▪ ensure protection of members’ rights;

▪ choose service providers and monitor them;

▪ establish the investment policy;

▪ choose managers;

▪ monitor fund inflows and outflows;

▪ call and hold the annual meeting;

▪ submit the required documents to supervisory 

authorities;

▪ sign participation agreements with employers

and unions.



Target Benefit Plan



Le régime à prestations cibles FIM-FNCC (CSN)

▪ The plan is a “target benefit pension plan.” 

▪ It is also a multi-group plan for members of unions 

affiliated with the CSN (more than 1,400 members)

▪ Target benefit plans have existed in Quebec for all 

categories of workers only since 2021.

▪ They have existed since December 30, 2010, for certain 

companies in the pulp and paper sector.

▪ The risk is borne by all members, including retirees.
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Type of plan



The Plan

Type of plan
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Members accumulate a target pension that will be paid to them upon retirement or death, but 

in which

▪ Contributions (from the employer and members) are fixed and determined by the 

collective agreement

▪ The target rate of the future pension may vary depending on the sufficiency of 

contributions

▪ The accrued benefits may vary according to the plan’s financial situation

Very similar to a defined benefit plan

The main difference lies in the management of deficits and insufficient contributions



Key Characteristics of a Target Benefit Pension Plan
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Longevity Risk = 
Pension

Risk Assumed
Collectively

Fixed
Contributions

Risks 
Assumed by 
the Members

Funding = 
Actuarial
Valuation

Investment Risk
= Investment

Policy

Elements similar to a DB Elements similar to a DC

Adjustment
Mechanisms



Plan Provisions



Membership

▪ Any group affiliated with the CSN may participate in the plan, subject to approval by the plan 

sponsors.

▪ The eligibility and the membership rules for the different groups are agreed upon in the collective 

agreement of each group and are included in each group’s participation agreement. 

▪ They must comply with the legal minimum requirements.

▪ Participation is mandatory for the employees concerned who meet the eligibility criteria.
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Starting January 1, 2026:

• Members of the STTRRC-CSN participating in the Régime de retraite des 

salariés horaires de Rolls-Royce Canada Limitée will join the TBPP

• Any new member of the STTRRC-CSN is eligible and automatically joins 

the TBPP once their probationary period is completed.



Contributions
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Employees : 6.00%

Employer : 10.00%

Total : 16.00%

January 1, 2026

Determined by collective agreements and included in the 

participation agreement

Can be modified only by the collective agreement

Varies by union, may be subject to change at any time



Target Pension Rate
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1

Determined based on

Total contribution rate

Unreduced retirement age2

Retirement Age 60 1.68%

Retirement Age 61 1.76%

Retirement Age 62 1.88%

Retirement Age 63 1.98%

Example of a 16.00% contribution

Unreduced 

retirement age

Target pension with 

a 10% contribution

Age 65 1.39%

Age 64 1.32%

Age 63 1.24%

Age 62 1.18%

Age 61 1.11%

Age 60 1.05%

Age 59 1.00%

Age 58 0.94%

Age 57 0.90%

Age 56 0.86%

Age 55 0.81%



Pensionable Earnings

▪ Determined by the collective agreement and included in the participation agreement

▪ During a period, the same salary is used to determine both the contribution and the pension 

credit

Example: 
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Base salary, excluding overtime pay, shift premiums (except team leader premium), or other

taxable benefits.

Salary : $90,000

Contribution : 16.00% x $90,000 = $14,400 



Pension Credit

▪ The pension credit for the year is equal to the rate :

Example:

▪ The pension credit is indexed before retirement based on the increase in average industrial

wages, without exceeding 2% annually.

▪ There is no indexing of the pension credit after retirement.
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X

Salary : $90,000

Pension credit : $90,000 x 1.88% = $1,692 / year

Target Rate
Pensionable

Earnings



Total Pension Credit

Example
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Salary for the following year : $92,250 *

Pension credit : $92,250 x 1,88% = $1,734.30 / year

Year 1 Pension $1,692.00

Pre-retirement Indexation** $33.84

Year 2 Pension $1,734.30

Total Pension $3,460.14

Pension guarantee : 60 

installments

Reduction by actuarial

equivalence before the 

unreduced retirement age

Optional pension forms

available

*    Salary increase assumption of 2.50% 

**   Indexation assumption of 2.00%

*** Latest possible retirement = December 1st of the year you turn 71

Accumulation of benefits

continues after age 65***



Total Pension Credit
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*    Salary increase assumption of 2.50% 

**   Indexation assumption of 2.00%

Year 1 2 3 4 5

Salary $90,000 $92,250 $94,556 $96,920 $99,343

Beginning-of-year pension -$             1,692.00$     3,460.14$     5,306.99$     7,235.23$     

Indexation** -$             33.84$          69.20$          106.14$        144.70$        

Accumulated pension for the year 1,692.00$     1,734.30$     1,777.65$     1,822.10$     1,867.65$     

End-of-year pension 1,692.00$     3,460.14$     5,306.99$     7,235.23$     9,247.58$     



What Happens in the Event of 

Termination of Employment

Before Retirement or in the 

Event of Company Closure.



Option in the Event of Termination of Employment or Group 

Withdrawal
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You are entitled to the pension you have accumulated, subject to recovery, restoration, and use of 

surpluses

Keep your rights in the plan

• At any time before age 55, you may 

request the transfer of the value of 

the accumulated pension

Transfer the value of the benefit 

outside to a financial instrument 

permitted by the Act

Active member – termination and group 

withdrawal

Keep your rights in the plan and 

continue to receive your pension

Transfer the value of the benefit by 

purchasing a pension from an 

insurance company

(Solvency basis)

Retired member – Group withdrawal
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Keep Your Benefits in the Plan

Rights to a deferred pension for your retirement

Same conditions as the current pension with

unreduced retirement at age 62

The pension will be indexed from the date 

you leave until your retirement, up to a 

maximum of 2% per year

The pension will be enhanced in the event of a 

surplus distribution

1

2

3

4



Transfer Your Benefits Outside the Plan
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1

2

3

4

Transfer the value of your benefit outside to a 

financial instrument permitted by the Act

Calculated on a solvency basis and multiplied by 

the plan’s solvency ratio

Minimum equal to member contributions with

interest

Aims to give the member, on average, the value 

on a capitalization basis plus the 20% reserve



The Act Requires the Benefits in the Event of Termination of 

Employment be Based on the Solvency Basis
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Example 

Plan parameters for the Rolls-Royce Canada group
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The value needed at retirement to pay 

the pension

What happens if the member leaves after 

5, 10, 15, or 20 years of service

Data

     - Age at entry : age 30

     - Salary : $90,000

Assumptions

     - Salary increase : 2.50%

     - Interest on contributions : 5.00%

     - Capitalization assumptions : Based on the actuarial 

valuation 12/31/2024

     - Solvency assumptions : Based on the rates 

effective on December 

31, 2024



Pension Value at Age 62 - 30 Years of Service
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This is the basis for determining the contributions needed to fund the plan

This is the basis for distributing surpluses or restoring benefits

Value at retirement Age 62

Accumulated pension 96,900$               

Employee contributions with interest 492,300$             

Capitalization basis (funding)

     - Value 1,249,000$          

     - Reserve 258,500$             

Total 1,507,500$          



Example of Transfer Value Calculations
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Plan parameters for the Rolls-Royce Canada group

Years of participation 5 10 15 20

Accumulated pension 9,200$            20,700$          34,700$          51,700$          

Employee contributions with interest 32,100$          77,200$          139,600$        224,600$        

Capitalization basis (funding)

     - Value 43,700$          119,500$        245,000$        446,300$        

     - Reserve 9,000$            24,700$          50,700$          92,400$          

Total 52,700$          144,200$        295,700$        538,700$        

Solvency basis

     - Value 79,600$          200,400$        378,000$        634,000$        

     - Solvency ratio 83.6% 83.6% 83.6% 83.6%

Total to be transferred 66,500$          167,500$        316,000$        530,000$        



Recovery, Restoration, and 

Use of Surpluses



Adjustment Mechanisms of the Target Benefit Plan

Stabilization provision
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The stabilization provision reduces the likelihood of having to reduce accrued benefits.

Contributions include an amount to fund the stabilization provision

The amount level is determined by the Act

Purpose of the plan’s investment policy

When the plan’s experience is negative, the stabilization provision is reduced

When the plan’s experience is positive and the assets exceed the targeted stabilization provision, a 
surplus distribution occurs

The targeted stabilization provision is 20.8% based on the initial actuarial valuation



How a Target Benefit Plan Works

▪ Recoveries, if required, are made in proportion to benefits to ensure fairness among all active 

and retired members.

▪ For past service, these recoveries affect both active and retired members.

▪ For future service, the recoveries affect only active members.

▪ Before the plan can distribute any surplus, any past service recovery must be “restored,” 

meaning that any reductions in benefits must be reversed.

▪ There are no retroactive changes to retirees’ pensions.
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Recovery mechanisms

If any of these situations were to occur, more detailed explanations would be provided to 

the groups participating in the plan



Improvements as at 

December 31, 2024



Improvements as at December 31, 2024

▪ Thanks to the plan’s strong financial situation as at December 31, 2024, the target pensions 

already accumulated by all members will be increased by 2.0%.

▪ Here is the effect of this improvement on your target pension:

▪ This improvement is in addition to any indexation already set out.

▪ The improvement takes effect only as at December 31, 2025, but it must be considered in the 

benefits of members whose benefits are calculated as of the actuarial valuation filing date.

▪ Pensions in payment will be adjusted starting January 1, 2026.

▪ Members who have left the plan before the actuarial valuation filing are not affected.

35

Improvement of accumulated target pensions

Your target pension before 

improvement
Improvement

Your target pension after 

improvement

$ 1,000 $ 20 $ 1,020



36

Salary for the following year : $92,250

Pension credit : $92,250 x 1.88% = $1,734.30 / year

Year 1 Pension $1,692.00

Indexation* $     33.84

Improvement** $     34.52

Year 2 Pension $1,734.30

Total Pension $3,494.66

Pension guarantee : 60 

installments

Reduction by actuarial

equivalence before the 

unreduced retirement age

Optional pension forms

available

*  Indexation assumption of 2%

** 2% improvement made to the plan on December 31, 2025

Improvements as at December 31, 2024

Improvement of accumulated target pensions – Previous example



Improvements as at December 31, 2024

▪ Following the actuarial valuation as at December 31, 2024, the target pension rates applicable as 

at January 1, 2025, have been improved for each group

▪ The target pension rate for the Rolls-Royce Canada group increases from 1.82% to 1.88%
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Future pension improvement

1.82% 1.88%



Régime de retraite des 

salariés horaires de Rolls-

Royce Canada Limitée



Régime de retraite des salariés horaires de Rolls-Royce Canada Limitée
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Impact of the change on your participation before January 1, 2026 

▪ Régime de retraite des salariés horaires de Rolls-Royce Canada Limitée (“former plan”), which is 

the plan in which you have accumulated benefits since the start of your employment, is now 

linked to the TBPP.

▪ Here are the main impacts:

• You will no longer accumulate years of service as at January 1, 2026

• Starting January 1, 2026, you will instead accumulate benefits under the TBPP
Years of service 

accumulation

• Your salary after January 1, 2026, will be taken into account in the calculation of 
your pension from your former plan at the time of your retirement or termination 
of employment

Salary

• Although you no longer accumulate new years of service, your membership in 
the plan continues

• In other words, you can only withdraw your benefits from the plan or begin 
receiving a pension upon leaving your employment

End of membership



Régime de retraite des salariés horaires de Rolls-Royce Canada Limitée
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Main differences with the TBPP and factors to consider

Pension 

accumulation

Impact of 

phased

retirement

Accumulation 

after age 65

Early

retirement 

reduction

Absence 

period



Member Services Centre

41



42

Several

ways to 

communicate



Thank you !
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